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. AIPC WEBSITE:
To inform American Indians . www.aipc.osmre.gov (s

about Federal opportunities, |
benefits, and services,and to .
educate the Federal workforce | _
on American Indian Issues by
providing training, assisting with '
recruitment, and serving as an
information resource.

A subcommittee of the
Website: www.denver.feb.gov Denver Federal Executive Board
303-676-7009 (DFEB)/EEO Workforce Diversity Council

[SSsspr L [SSSSEeer

Denver Federal Executive Board




==l .=, | S SSpprr = | <SSPl

Background

The AIPC was established in 1992 to
address American Indian issues in all
aspects of Federal employment. It is a
subcommittee of the €€O/Workforce
Diversity Council of the DFEB.

Purpose

¢ To improve the recruitment and
retention of American Indians in
the Federal workforce.

¢ To further enhance the education of
Federal employees and managers
about the unique relationship of the
Federal Government to American
Indian Tribes and Nations, and
other American Indian Issues and
concerns.

¢ To provide outreach, awareness,
and education to the American
Indian community and serve as a
resource for Federal agencies in
their programs and interactions
with American Indian tribal
governments, organizations and
individuals.

Objectives

. Serve as liaison between Federal

agencies and American Indian Tribes
and Nations, organizations, and
individuals, to increase awareness of
Federal employment.

. Assist Federal managers in increasing

the recruitment, hiring, promotion,
and retention of American Indians,
including advising €qual €Employment
Opportunity (€€@) managers on
matters affecting the employment and
advancement of American Indians.

. In specific areas, assist Federal

agencies in developing, providing,
and encouraging employment and
educational opportunities for
American Indian youth.

. Be a resource to Federal agencies for

information about American Indians
by educating and providing training
to Federal employees and managers
on American Indian issues and
concerns, including government-to-
government relations, trust
responsibilities, sovereignty, and
cultural patrimony.

5. Plan and coordinate activities and
programs of the AIPC, or that
involve the participation of AIPC
through regular meetings, and
inform Federal agencies of these
activities and programs.

Membership

RIPC members are Federal
employees in the Denver/Boulder
metro area who are designated

by their agency and who are
knowledgeable about employment
needs affecting American Indians
and committed to the goals of the
AIPC. Other non-designated Federal
employees and community members
who are interested in furthuring the
goals of the AIPC are welcome to
participate in the AIPC.
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